PA 97-0609
IMRF EMPLOYEE COMPENSATION PACKAGES GREATER THAN $75,000

Public Act 97-0609 pertaining to the Open Meetings Act requires an employer participating in IMRF to post on its website the total compensation
package for each IMRF employee that has a total compensation package that exceeds $75,000 per year. The District defines the “total compensation
package” as payment by the employer for salary, health insurance, and life insurance, as well as vacation, personal, and sick days granted in a given

year. Note that used vacation, personal, and sick days are included in each employee’s respective salary.

Name Position Salary Health & Dental Vacation Personal Sick Days Total
Insurance Days Days Compensation

Jake Brooks Golf Course Supt $71,000 $11,996 20 2 12 $82,996
Margo Dravis Risk Manager $64,000 $27,300 20 2 12 $91,300
Christopher Dudley Tennis Director $50,000 $26,874 15 2 12 $76,874
Jana Jacobs Director of Parks & Planning $95,025 $19,613 20 2 12 $114,638
Stephanie Milnes Duis Center Manager $62,700 $13,472 20 2 12 $76,172
Larry Schuldt Executive Director $130,000 $27,300 20 2 12 $157,300
Ryan Stutzke Maintenance Manager $69,000 $11,498 20 2 12 $80,498
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